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Celebrating 100 Years of Women’s Suffrage
By: Danielle A. Lopez, Director of Marketing & Business Development,
Brouse McDowell LPA

On behalf of the firm’s Diversity & Inclusion Committee, I want to spotlight an
important day from this past month. August 26th, known as Women’s Equality Day,
commemorates the passage of the 19th Amendment to the U.S. Constitution
granting women the constitutional right to vote.
For over half a century prior, women suffragists protested and lobbied for full voting
rights in the United States. In 1919, the U.S. House of Representatives and the U.S.
Senate approved the amendment which went to the states for ratification. By the
summer of 1920, 35 states had ratified the amendment, eight states had rejected it,
and five states had not voted. One more state vote was needed to ratify the
amendment, and suffragists were hopeful that Tennessee could tilt the scale in their
favor. On August 18, 1920, Harry T. Burn, a state representative from McMinn
County, changed his vote to support the ratification, breaking a tie in the U.S. House
of Representatives.¹ Despite efforts by anti-suffrage opponents to nullify the
ratification vote, the 19th Amendment was ratified on August 26, 1920, forever
protecting American women’s right to vote. Women’s Equality Day was established
by Congresswoman Bella Abzug, leader of the Women’s Movement, in 1971, and
since that time, every president has published a proclamation for it.
In this centennial year, we celebrate this significant milestone in advancing women’s
rights and position in the United States. Today, we have 73.7 million women who
vote in presidential elections, representing 63% of eligible women voters compared
with just 59% of eligible men voters (or 63.8 million men).² Further, women make up
a much larger percentage of our workforce and hold more leadership positions than
ever before. In fact, in the legal profession women account for 37% of all lawyers in
2020 versus just 20% in 2000 and 3% in 1970,³ and that percentage continues to
grow as we see more women enroll in law school every year.
While we celebrate how far we have come, we recognize there is much more to do.
In a year when racial and social inequities have been at the forefront, we reflect on
the additional steps we can each individually take to effect positive change and
continue to break down racial, social and gender inequities that still exist today.
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