
SPECIAL EMERGENCY PAID SICK LEAVE FOR COVID-19 
 

The law applies 
to: 

1- Private employers with LESS than 500 employees 
2- All governmental employers 

 How much leave? How much pay? When can it be used? 
The benefit 
applies when: 

1- employee himself is subject to 
a governmental ordered 
quarantine 

For full time employees 
– 80 hours  
 
For part-time employees 
– the average for a two-
week period 

Regular pay rate, but 
Maximum of $511/per 
day, and an aggregate 
of $5,110 

Immediately – no 
earning it, no waiting 
period 

2- employee himself has been 
advised to self-quarantine DUE 
TO COVID-19 

Regular pay rate, but 
Maximum of $511/per 
day, and an aggregate 
of $5,110 

Employee may use this 
special leave now, and 
any of the employer’s 
regular sick leave later – 
at employee’s choice 

3- employee himself is 
experiencing symptoms of 
COVID-19 

Regular pay rate, but 
Maximum of $511/per 
day, and an aggregate 
of $5,110 

4- employee is caring for anyone 
else who is subject to a 
governmental ordered 
quarantine DUE TO COVID-19 

2/3 of regular rate, but 
Maximum of $200 per 
day and an aggregate of 
$2,000 

5- employee is caring for a son or 
daughter and the child’s school 
has been closed or the child’s 
care provider is unavailable 
DUE TO COVID-19 

2/3 of regular rate, but 
Maximum of $200 per 
day and an aggregate of 
$2,000 

6- employee himself is 
experiencing a “substantially 
similar condition” as specified 
by the federal government 

2/3 of regular rate, but 
Maximum of $200 per 
day and an aggregate of 
$2,000 

An employer may elect to exclude any employee from this benefit if the employee is a health care provider or an emergency provider. 
An employer may not force an employee to “find someone to cover” before the employee is allowed to take off. 

An employer may not discriminate against an employee for exercising these benefits. 
An employer may implement reasonable requirements for the employee to notify the employer as to using this leave. 

There will be further regulations adopted by the Administration which will put further details to the program, including a poster that 
employers are required to post. 



EMERGENCY EXPANSION OF FAMILY AND MEDICAL LEAVE ACT 
 

Who does this 
law apply to:  

Private employers with LESS than 500 employees 

Who is 
eligible? 

Any employee who has been employed for at least 30 calendar days 

The benefit 
applies when 
the employee 
is unable to 
work because: 

the employee is caring for a son or daughter, under 18, whose school has been closed DUE TO COVID-19, or whose 
paid child care provider is unavailable DUE TO COVID-19 

How much leave? How much pay? When can it be used? 
First 10 days – without pay At the employee’s choice, he/she can use otherwise 

accrued paid leave to cover his check for the 10-day 
period (including the new sick leave pay) 

Immediately – no earning it, no waiting 
period 

Thereafter, up to the balance of 
12 weeks (i.e., standard FMLA 
timeline) – with pay 

2/3 of regular pay, but 
Maximum of $200 per day, and an aggregate of 
$10,000 

 

An employer may not discriminate against an employee for exercising these benefits. 
At the conclusion of the leave, the employee is to be returned to his/her position, as per standard FMLA rules, provided that, for 

employers with less than 25 employees, if the emergency has resulted in the position no longer being available, the employee may be 
provided an equivalent position. 

An employer may implement reasonable requirements for the employee to notify the employer as to using this leave. 
This allows for further regulations to be adopted by the Administration which will put further details to the program, including rules 

to allow exclusion from the program for health care and emergency workers, and to exempt small businesses with fewer than 50 
employees. 

 


